Scor es by Effective Leadership - Leaders

The Leadership - Leaders category measures the level of respect employees have for senior leaders, satisfaction with the
amount of information provided by management, and perceptions about senior leaders honesty, integrity and ability to
motivate employees.
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Agency

Nuclear Regulatory Commission

National Aeronautics and Space Administration
Department of State

Social Security Administration

Department of the Army

General Services Administration

Department of Justice

Department of Defense

Office of Personnel Management

Department of Commerce

Department of the Air Force

Department of the Navy

Securities and Exchange Commission
Department of Health and Human Services
Department of Energy

Department of | abor

Department of the Treasury

Department of Veterans Affairs
Environmental Protection Agency

Small Business Administration

Department of Homeland Security

National Archives and Records Administration
Department of Agriculture

Equal Employment Opportunity Commission
Department of Housing and Urban Development
Department of the Interior

Department of Education

Department of Transportation

Federal Deposit Insurance Corporation
Government Accountability Office
Intelligence Community

2009
69.5
59.7
534
52.4
52.1
51.3
50.5
50.4
50.3
50.0
49.8
49.2
484
47.2
46.9
46.2
45.6
44.9
447
43.4
42.7
42.5
415
41.3
40.3
40.2
40.2
34.6

2007 % Change
59.9 15.90
56.9 4.90
51.7 3.30
51.5 1.80
51.1 2.00
50.1 250
48.6 3.90
48.7 3.40
45.6 10.50
45.3 10.30
49.2 1.30
45.6 7.90
54.6 -11.40
45.9 2.90
445 5.40
46.5 -0.60
431 5.80
445 0.70
43.2 3.50
31.9 36.10
35.9 19.00
42.0 1.20
434 -4.40
40.1 3.00
41.2 -2.30
38.4 4.80
37.8 6.40
32.8 5.50
34.9 0.00

0.00

0.00
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http://data.bestplacestowork.org/bptw/detail/NU00
http://data.bestplacestowork.org/bptw/detail/NN00
http://data.bestplacestowork.org/bptw/detail/ST00
http://data.bestplacestowork.org/bptw/detail/SZ00
http://data.bestplacestowork.org/bptw/detail/AR00
http://data.bestplacestowork.org/bptw/detail/GS00
http://data.bestplacestowork.org/bptw/detail/DJ00
http://data.bestplacestowork.org/bptw/detail/DD00
http://data.bestplacestowork.org/bptw/detail/OM00
http://data.bestplacestowork.org/bptw/detail/CM00
http://data.bestplacestowork.org/bptw/detail/AF00
http://data.bestplacestowork.org/bptw/detail/NV00
http://data.bestplacestowork.org/bptw/detail/SE00
http://data.bestplacestowork.org/bptw/detail/HE00
http://data.bestplacestowork.org/bptw/detail/DN00
http://data.bestplacestowork.org/bptw/detail/DL00
http://data.bestplacestowork.org/bptw/detail/TR00
http://data.bestplacestowork.org/bptw/detail/VA00
http://data.bestplacestowork.org/bptw/detail/EP00
http://data.bestplacestowork.org/bptw/detail/SB00
http://data.bestplacestowork.org/bptw/detail/HS00
http://data.bestplacestowork.org/bptw/detail/NQ00
http://data.bestplacestowork.org/bptw/detail/AG00
http://data.bestplacestowork.org/bptw/detail/EE00
http://data.bestplacestowork.org/bptw/detail/HU00
http://data.bestplacestowork.org/bptw/detail/IN00
http://data.bestplacestowork.org/bptw/detail/ED00
http://data.bestplacestowork.org/bptw/detail/TD00
http://data.bestplacestowork.org/bptw/detail/FD00
http://data.bestplacestowork.org/bptw/detail/GA00
http://data.bestplacestowork.org/bptw/detail/IC00

